
Ben Nedwich IGE Report November 2017 P a g e  | 1 

 

International Gold Event IGE 2017 Report 
By: Ben Nedwich QLD 

 

If you told me last year I’d be chosen to represent Australia on an 
international level I would have laughed it off with something about 
a regional Australian never getting this opportunity. How wrong I 
was and that is the brilliance of IGE and the Duke of Edinburgh’s 
International Award culture. Regardless of background and social 
status what happens to you is based on the merit of your 
commitment to the Award, to your Community and your Country. 
IGE 2017 was an incredible opportunity to experience cultures from 
over 40 countries, develop myself personally and professionally and 
give back to an Award that has changed the lives of millions of 
people internationally. 

Although a two-day trip there, including a brief stopover in Dubai, 
had ruined my love of flying, my brief moment of sadness was 
completely removed from thoughts after arriving in Prague and 
meeting the other delegates. After a brief reinforcement of ‘Yes, we 
do ride Kangaroos to work and Drop Bears are definitely real’, we 
headed to the Hotel where the next week of our lives would be 

spent. Now fast forward, checked in, roommate met, getting lost in Prague multiple times because big cities 
make no sense and brief sleep, it was time to get to work. 

Day 1 was mostly spent getting to know the other delegates, 
being sorted into groups and most importantly being given your 
group topic. Our group was given topic 7, Companies! Be 
Responsible. The day was filled with information around what 
to expect for the week, lessons around leadership and a big 
push on how much what we are all doing is invaluable. We also 
undertook a few ice-breaker and team building games, 
including trying to build the tallest structure made of 
marshmallows and spaghetti, clearly establishing there were no 
engineers in the room.  

Day 2 started off by being given our personality tests we 
had completed before the event. This gave us a rounded 
view of how individuals could fit into a team and 
everyone’s roles. Mine was a shaper - likes to put 
everything together and shape things, and a plant – likes 
to come up with ideas. Now with this newfound 
understanding of each other’s team traits and a few other 
brainstorming activities around leadership we were given 
our project overview. We were to go out on field visits, 
learn about our topic, find the issue and identify how the 

Award can fix this issue. We then had to prepare a project concept, 10 minute presentation and speech all within 
2 days, then present it to a panel who would in turn decide to invest in your idea or not. By the end of that day 
we had come up with how we were going to approach our field visits. 

 

From left Ben, Hannah and Nathan 
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Day 3 and Day 4 were quite similar; we went out to our field visits and started off by hearing presentations 
from three companies about their CSR Programs (Corporate Social Responsibility). Fairly soon into the 
presentations our issue was quite evident. Companies want to get involved with the Award but they do not 
know how to, they are already doing great programs but they haven’t seen how they can integrate them. After 
the day finished and we all agreed, the issue was not that companies didn’t want to, they just didn’t realise how 
the Award could be integrated into their existing CSR Programs. On Day 4 this was reaffirmed when we queried 
some of the companies about the issue we had seen. So with all in agreement we set back to the hotel to come 
up with the solution.  

Day 5 swings by and fortunately we are ahead of other groups and 
enjoy a more relaxed atmosphere with less storming and more 
performing. We were lucky enough to be able to spend that afternoon 
throwing balls at each other in a game of international dodgeball, with 
our team dominating all the way to first place! From there it was photo 
rehearsal time and then back to the constant stress of speech writing. 
I had the great pleasure of presenting the introduction and conclusion. 
Later that evening His Royal Highness Prince Edward, Earl of Wessex 
arrived and gave an inspiring speech and made a few, entertaining 
jokes, reminding us all of the incredible chance we have been given. 

Day 6, the dreaded day 6 arrives. Presentation day. 
You can feel the nervousness and bold words of ‘no I’m 
not nervous at all’ being heard around the room. All 10 
groups gave inspiring presentations and you could feel 
the passion, with the panel grilling all teams for details 
and further information. With some final words of 
wisdom, HRH completed the Emerging Leaders Forum, 
followed by announcement of the new Emerging 
Leader’s. With that it was official photos and off to the 
IGE closing ceremony. During the ceremony, the 
winning ideas were announced, with two others being 
included as longer-term vision investments, but unable 
to hit the ground right now (one of which was group 7). 

If you had asked me to sum up the entire experience, it would be incredibly difficult to accurately convey how it 
has impacted me. I came away with newfound connections and experiences. I have been empowered to go back 
into my community and continue to implement the Award and to make the experience for all even greater. It 
was incredible to see so many different cultures come together for the greater good of humanity, all with the 
want to empower every individual to live out their dreams. Although we are now divided by distance, we are 
even more united in hope for the future.  


